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IV/VI Semester 3 Year LL.B. Examination, December 2019

Duration : 3 Hours

LABOUR LAW ~ I
(2016 —-17 Batch)

Instructions : 1. Answer Q.No. 9 and any five of the remaining

Q. No. 1.

Q. No. 2.

Q. No. 3.

Q. No. 4.

questions.

2. Q.No. 9 carries 20 marks and the remaining questions
carry 16 marks each.

3. Answers should be written either in English or
Kannada completely.

Explain the salient features of the Bonded Labour system
(Abolition) Act, 1976 with the help of decided cases.

D508 BESrnd Amchriecdn B BFE [T ([ OF)
BOICLR, 1976 T TR CFLNT) V[OR.

Explain the Constitutional Mandate and the influence of ILO
in the formation of the unorganised workers' Social Security
Act, 2008.

©RopHZ FORMTC WRRE PIF LHACDERS, 2008 TSN,
e o ] (eo@!d%eab TOROF T #ovm’) gm@‘ =
RGBT R3FR.

Discuss the object and scope of the Special Economic
Zones Act, 2005.

DFeR SHFE Foodnd LREHE, 2005 T LvEes T 39,0808,
WIFAL

Explain the provisions relating to unauthorized deductions in
wages and penalties under the Payment of Wages Act, 1936.
SeB3 Bomood LHICHT 1936 TY, LROYE IS TB Wne
BOBE BOTT LUTLOFRTR) ITOR.

Max. Marks : 100

Marks : 16

Marks : 16

Marks : 16

Marks : 16
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Q. No. 5.

Q. No. 6.

Q. No. 7.

Q. No. 8.

Q. No. 9.

2- 0 T O

Define sexual harassment. Explain the redressal mechanism

provided under Sexual Harassment of Women at Workplace
(Prevention, Prohibition and Redressal) Act, 2013. Marks : 16
Song 30BN  QowTeRd ? s‘o&mﬁd@ Sok¥od  Eohs

écbibv’ (38, ke o) WTH) u‘;)ao'bd) 2013 ds&om@
ReBONOR ToTT dm’ca:ai: QTOR.

Explain the salient features of Payment of Gratuity Act, 1972. Marks : 16

m 28 Hopod LQHRCN, 1972 T F:ed zbmoimﬁddo
&)d@a‘b

Explain the salient features of Inter-state Migration of Workers

Act, 1979. Marks : 16
©o30 o BOR  WFES LD, 19790 FoD
TOERVBHNTRY QWOR.

Write short notes on any two of the following : Marks : 2x8=16
OINRJ)TTTR addsé 83369 2BOWD

(a) Reasons for child labour in India.
RSB, WRORFT THIT TN,

(b) Decent work Agenda — ILO.
R FORE TOLFRRLS -V L.

(c) Registration procedure under the Karnataka Shops and
Commercial Establishments Act, 1961.

Boor 438 eonarikh w03 sy m eGR0LED, 1961 SRODY,
dreonss T od.

Solve any two of the following problems : Marks : 2x10=20
CIRFTRTEAR HTE IR R0 :

(a) Kusuma from Kasaragod aged 13 year was taken
to Kodagu by her uncle Ajith. He left her with one
Mr. Ponnappa to take care of his aged mother. But, she
was forced to work as Domestic worker in the house
without pay and she was neither allowed to go out nor
see her relatives for 15 years. She was rescued by one
Mrs. Sadhana social activist. Advice Kusuma.



OO E -

(b)

()

HRORRED JBBE BRTR 20w 13 ITFE  WUBOHR)
i {ove) zsgaa w2 RN 3033030 Y LRI ajjaqu

ROLORNIO do:omNd saomcm‘.\gt mmmgw B2=0 WP

WEOTT. STT, FPSFT, BRDCWTHD TP TOFOD DER,

foRaR), canTie FeEIYT woScITN IRRRITTT.
won, ik 15 INFRY DO BeoR Bemes WA
ROWOPETRY, BreBLOAB STHT WRLPOY, 5308 WTT
QoW ABRE FeI$OL RBOHOT BRBR & TI0WoT
BroR wobHwY. BRRRE OB Jed.

Miss Meena is working in a Private Company. Her Boss is
sexually harassing her. She wants to complain about this
harassment. Explain to her the rights available under the
Sexual Harassment of Women at Workplace (Prevention,
Prohibition and Redressal) Act, 2013.

8. QTN BN FomRedeontd IoR ASFEROSTT.
©30 R ©¥RoR Gons TRV RERSTID.  DeTTTA
g $TUBYET OO Bl TR, Veded 2IODROGTT.
aao:brzﬂ'dcso FktodT Gong acbfbd (38, dakers afo:b
wmdm) est;:«o:i)do 2013 Saohd &80 BRI, é)aSm
OB Ved.

Mr. Ravi could not attend the work due to Bharat Bandh
on April 11" and April 12" of 2019. The employer of Mr.
Ravi consider it as absence from duty and deducted his
wages for April 11" and 12". Advice Ravi.

20193 Do 11 3 12 Z00esd RO WoT® rdtsood
8¢ BROIT UK, SR PGTHROY, §e BRoHET
BROFD QS 11 DYy 128¢ 0D  BRODIT
eabER8oRR) Tid@meden Bonesk S sRIiAvATIRT.
o wxor BoF ed.
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IV Semester/VI Semester 3 Years LL.B. Examination, June/July 2019
(2016-17 Batch)
LABOUR LAW - 1I

Duration : 3 Hours Max. Marks : 100

Instructions : 1. Answer Q. No. 9 and any five of the remaining
questions.
2. Q. No. 9 carries 20 marks and the remaining
questions carry 16 marks each.
3. Answer should be written in English or Kannada
completely.

Q. No. 1. Discuss briefly the various labour standards adopted by
International Labour Organization (ILO) for the protection of
industrial workers. How far has India ratified such standards
in its labour legislations ? Marks : 16
B ehd PWFIS FoTEE TAoWeT £, TOFE  FORCIN
RIBRCDVTIT BT ToWFT dnﬁdodﬁ?z&g‘ RodZemn WBIF A,
POST) B BRSEOBNY, o) et 3§ FODFE BVATONYY,
e&a@dM@hd 2

Q. No. 2. Elucidate the objectives of the Child Lat:our (Prohibition and
Regulation) Act, 1986. Marks : 16 >
IDUTFE (DWFoE B Aoboges) BER, 19867
wcgwr{d.:ig‘ QTOEBORO.

Q. No. 3. Explain the registration procedure and authorities under the
Karnataka Shops and Commercial Establishments Act, 1961. Marks : 16
SooF i3 wonand IE) Sedynd WIS wod), 19610 LR,

Bpeonied Byod ) THETORYRD, HROXO.
P.T.O.
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Q. No. 4. Explain the various Central Government Schemes provided
under the Unorganized Workers, and Social Security Act, 2008,
to overcome the problems faced by unorganized workers. Marks : 16
©RoPLB TOFI0 Na'i,:}n,ﬁdm AWOREL R0 FLFTD
DY WmIRE  PE LoRhD, 2008 SRoDY, VeBIRNTH
ieocg oETE o) o:lraeuér{dm QIRORD.

Q. No. 5. “The Fundamental Rights and Directive principles of state policy
are the backbone of Industrial Jurisprudence in India.” -
Elucidate. Marks : 16
‘RO Rpvyied ssomb ey Doz ReSod ATerTY :43 nsd
B, ¢he ; R, 00TR zﬁmw GG — DY0eEoR.

Q. No. 6. Explain the concept of ‘Bonus’. What is the quantum of maximum
bonus ? How is it calculated ? Marks : 16
‘WReIR0 B ¢ DDITL) 2300, RS ﬁc@% & 2 ela )
Bert wdFONODTbSd ?

Q. No. 7. Define the term “Wages” under the Payment of Wages Act, 1936
_ and explain the various deductions which are authorized
by the Act. Marks : 16
BeBI TR LHICHIY, 193608039 “He3s" 5 wddab T,
DR LEACHITY. SROTETRNTS. SIS Do #asmix{)

chC)NO
Q. No. 8. Write short notes on any two of the following : Marks : 2x8=16
FINSYnTd, cdnaycse QORE LTed wiood:
a) Objectives of Special Economic Zones Act, 2005. 28
DBeR ©OFT Jwodbnd WAL, 20058 TSR, =

b) Duties of District Magistrate and Vigilance Comittees under
Bonded Labour System (Abolition) Act, 1976.
e TFTIT "‘dé (dTeR) wod, 19760RHY, 2wy,
doa‘acuaorwb 85 e Aosne gIrsyriv

c) Employer's responsibility under Protection of Women Against
Sexual Harrassment Act, 2013.
gong sToBws &)docs BotFobT FoTIH ORI,
2013:3&30:{)@ Ro3merdd LELD AL
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Q. No. 9. Solve any two of the following problems :

FINSHRTE, cInFTIe TBK, TJoBOAD :

a)

b)

The gratuity amount of a workman was not paid by his
employer on the ground that he has caused great loss to the
management, due to his negligent activities. Can the workman
recover his gratuity amount ? Advice.

BRFTR 3F JOFFIoD SeSesod BomRTON 3F ROAN
B ﬁwya’oow mma FTT,N Do3ReBRO eé:oﬁ
w;am% 33 (M) £3) oD, QB amiwaﬁaio FFTI
Ctatat Nomo:bmmiesahdod ez g orb:io =R
SnadeguEdst ? B0B e@O.

X’ was employed in an Industry and regular wages were paid
to him. The Industry got heavy profits during the year. ‘X" and
others demanded bonus. Advice X’ and others.

goBsodd X’ 05 FIQFBIL, RodrenSRevan) 3
:odo:sdmh JeS3 maﬂéo&rm& G abvovss) faom 2,003
SRR, IR, SRR, NeRFS. X' ai}ig 2303 deemA
Se@goR), BROTCT. SRON ROT eRO.

A settlement arrived at between the management and the
employees, for the variance in the payment of remuneration
between male and female employees performing the same
work and work of a similar nature. Women employees question
the legality of settlement. Advice them.

2,003 Roxod SRS SoorP oY) FOFTS FRE 2.omd wBOTH
%drdmoaﬁ Poba R m&m o0 IS *’aimd
6@::’6 P BRI B, dra"‘d 6@#8 3301 ;5%&5 @md Be33
aﬁacmmw = es,uwaai SeS3 aﬁamm&)iodado D&
i eled) (‘ﬁa“m{i} L9330 ROT VERO.
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Marks : 2x10=20



